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On 31 August 2015 at the end of the Phase I of the “Promotion of migrants' return and skill transfer through facilitation of 
temporary professional placements (TPPs) for overseas graduates and returning migrants” program IOM Mission to Moldova 
launched its following Phases for both banks of the Nistru River. 

The Support Programs have provided both informational and financial assitance under this Component. From a total of 100 
applicants who contacted IOM's Consultants, 59 selected candidates and more precisely 15 migrants and 21 young graduates 
from the right bank of Moldova and 6 young graduates and 17 migrants from the Transnistria Region received financial 
support, whilst the rest benefitted form informational support. Taking the occasion of the second stage of the  activities, IOM 
organised a Round Table for the new Launch in Tiraspol, the main purpose of which was to present the initial results of the 

Program from the Moldova and Transnistria Region's sides, to exchange ideas regarding the contribution of overseas 
graduates and returning migrants to the development of various strategic sectors of the Republic of Moldova, including the 
Transnistria Region, and to disseminate all the possible and relevant information to the partners from the left bank of the 
Nistru. 

Additionally, in order to emphasize the peculiarities of the reintegration process into the local labor market and to highlight 
the encountered benefits and obstacles in applying the acquired abroad skills and know-how in the right-bank Moldovan 
context and in the Transnistria Region, the IOM Consultant from the right-bank Moldovan side Vitalie Varzari, prepared a 
research paper titled “Contributions to the social and economic development of the Republic of Moldova through 
reintegration of returned Moldovan graduates”. The paper focused on different international practices to approach migration 
& development nexus and tackled the example of IOM Moldova return and reintegration programs. The paper was presented 
during the first International Academic Seminar “Contemporary Migration Processes” organized on 17 December 2015 in 
Tiraspol. The programs were highly appreciated by Moldovan, Ukrainian and Russian academia that took part in the event.  

Following the activity, IOM is currently collecting from the beneficiaries from both shores of Nistru River stories of their 
reintegration, which will soon be published and disseminated. In addition, in the next few months, a new networking event will 
be organised and promoted for the returning migrants beneficiaries.

SUPPORT PROGRAMS FOR YOUNG GRADUATES AND MIGRANTS WISHING TO RETURN AND BE EMPLOYED
 IN THE COUNTRY. LAUNCH OF PHASE II-III AND ROUND TABLE IN TIRASPOL

SUPPORT PROGRAMS



STUDY VISIT TO OSLO, NORWAY WAS ORGANIZED BY IOM FOR MIGRATION EXPERTS FROM BOTH BANKS 
OF THE NISTRU RIVER 
On 1-7 November 2015, a study visit to Oslo, Norway was organized by IOM for experts on migration f om the academic and 
research sphere from both banks of the Nistru River. 

IOM Moldova facilitated a number of meetings with the Norwegian 
stakeholders in the field of migration policy making such as the Ministry of 
Justice and Public Security, the Ministry of Children, Equality and Social 
Inclusion, the Norwegian Immigration Appeals Board and the Norwegian 
Directorate of Immigration. They also visited a few bodies in the field of 
migration data production, sharing, analysis, and research such as Statistics 
Norway, Norwegian Institute of Urban and Regional Research and 
University of Oslo.

The visit equipped the participants with the understanding of the 
advanced European practices related to the migration data statistics, 
integration of electronic systems and use of data for academic research and 
policymaking.  

STUDY VISIT TO DUBLIN, IRELAND FOR EXPERTS IN DEVELOPMENT OF SMALL AND MEDIUM ENTERPRISES 
FROM BOTH SIDES OF NISTRU ORGANISED BY IOM 
On November 30 – December 4, 2015 a study visit to Dublin, Ireland was organized by IOM in order to enhance the capacity of the 
national and local small and medium enterprises (SME) support structures from both banks of Nistru River to comprehensively 
cater for the needs of returning migrant workers entrepreneurs. 

The visit was organized for representatives of the Chamber of Commerce 
and Industry of Moldova and its branches, Chamber of Commerce of 
Transnistria, private/independent/SCO Business Service Providers from 
both banks of Nistru River, Organization for Development of Small and 
Medium Enterprises (ODIMM), and the IOM Mission to Moldova. 

The participants of the visit had the opportunity to look in detail at the 
best practices in such domains as social entrepreneurship, consultancy for 
start-up businesses, methods of migrant entrepreneurs' counselling and 
others while visiting a number of public bodies such as the Department of 
Jobs, Enterprise and Innovation and its agency Enterprise Ireland, Dublin 
Chamber of Commerce, Irish Abroad – a unit of the Department of Foreign 
Affairs and Trade, Dublin Institute of Technology, the Institute of 
Management Consultants and Advisors, a few local bodies such as the 
Economic Development Unit of the Dublin City Council and the Local Enterprise Offices, and a number of independent or non-
governmental structures such as the Irish Small and Medium Enterprises Association (ISME), Small Firms Association and the Irish 
Technology Group, Connect Ireland and Linked Finance. 

r
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STUDY VISIT TO IRELAND. A CLOSE UP
      The delegation, which went to Dublin, Ireland at the end of November was 
comprised by business service providers from both right-bank Moldova, and the 
Transnistria Region, representatives of Chamber of Commerce from the both banks 
of the river Nistru, representatives of OSME and IOM.

The visit was extremely useful and impressed each member of delegation.
All of the delegates understood how backwards is our country on socio-economic 
level and how much does the Irish government in supporting the development of 
small and medium enterprises.

On behalf of the delegation members, I would like to summarize the study visit.
First, it is necessary to know a little bit of Irish history, at least the one of 30-40 years 
ago.

The 1980s were one of the most difficult times in the history of Ireland. The 
decade was characterized by high unemployment and mass emigration. Much of the 
capital borrowed in the 1980s went towards propping up the overvalued currency. 
Foreign investment, in the form of risk capital, was discouraged by all the evident 
difficulties.

This was also an era of political instability and extreme political corruption with 
some governments not even lasting a year. The problems were eventually dealt with 
starting with 1987, with economic reform, tax cuts, welfare reform, more 
competition and a reduction in borrowing to fund current spending. This policy was 
largely continued by succeeding governments. Considerable support from the 
European Union was one of the few positive aspects of that time.

In the 1990s, the Republic's economy began the 'Celtic Tiger' phase. High FDI 
(Foreign Direct Investment) rate, a low corporate tax rate, better economic 
management and a new 'social partnership' approach to industrial relations 
together transformed the Irish economy. The European Union had contributed over 
€10 billion into the development of infrastructure. By 2000 the Republic had become 
one of the world's wealthiest nations, unemployment was at 4% and income tax was 
almost half of 1980s levels. 

Then in 2008 begun the crisis. By January 2009, the number of people living on 
unemployment benefits had risen to 326,000—the highest monthly level since 
records began in 1967—and the unemployment rate rose from 6.5% in July 2008 to 
14.8% in July 2012. Ireland overcame the crisis implementing 3 a pillars strategy:

� Fiscal stability;
� Banking repair;
� Encouraging export.

As well, development of business startups was seen as a solution to the crisis.
The first visited institution by our delegation was Enterprise Ireland (EI), which is the governmental organization 
responsible for the development and growth of Irish enterprises in world markets. 

It comprises 600 personnel. They work in partnership with Irish enterprises to help them start, grow, innovate and win 

1. Ireland population is around 5 millions 
of people. In Dublin is living 1,3M of 
people. The strong Irish diaspora is 
estimated at 70 millions people abroad.

2. The SME sector in Ireland comprised 
99.7% of all employer firms in 2012 and 
employed approximately 68% of the 
labour force, whereas large enterprises 
comprised just 0.4% of the labour force 
but accounted for approximately 32% of 
the employment.

3. The importance of banks to Ireland's 
SME sector is clearly shown in Access to 
Finance for Growth for SMEs on the 
Island of Ireland (Dec'13). Of the total 
supply of finance to SMEs in the Republic 
across all sources at end-December 
2012 (€27.6b), 93.2% was in the form of 
bank finance.

4. Ireland is on the first place in top FDI 
performers in the world (FDI Markets is a 
central bank of information on the 
globalisation of business).

5. Ireland is situated on the 4th place 
among the best countries in the world 
for business (IDA Ireland). And Ireland is 
on the 8th place among the world's most 
innovative economies.

Data about Ireland
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export sales in global markets. In 2015 EI has reported the creation of 21 118 new jobs. This has translated into the net 
increase of 10 169 jobs. The EI has 30 of offices all over the republic. Their budget is 10 mln. euro. The goal of EI is to create 
jobs. The EI staff provides counselling to new startups as well as to developing startups through accelerator programs.
If comparing to Moldova, EI is the same institution as OSME.  If in Moldova there is a grant scheme mechanism, which 60% 
of invested amount must be returned, in Ireland the mechanism is different: €50,000 will be invested (in two equal 
tranches) for two 5% equity stakes in the Company in Ordinary Shares. It means that EI will hold 10 % of equity stakes.

Local Enterprise Office (LEO) is the first stop shop for enterprise supports. LEO offers the following: financial support, 
information on training programmes, mentoring programmes, and about Enterprise Europe Network and European 
Globalisation Adjustment Fund (EGF).

LEO provides a range of financial supports designed to assist with the establishment and/or growth of enterprises 
(limited company, individuals/sole trader, cooperatives and partnerships) employing up to ten people. These include:

�Feasibility/Innovation Grants;
�Priming Grants;
�Business Expansion Grants.

An important fact is that LEO is a part of the Strategic Planning Committee in every field presented in the Government. It 
participates at every session of this committee and represents the voice of SME. 

In addition, an interesting event organized by LEO is National Women's Enterprise Day, which are to encourage women to 
set up their own businesses and to increase national recognition of the essential role played by Ireland's female 
entrepreneurs.  The event includes from exchange of information provision to presentations of the supporting efforts of the 
state for SME and one-on-one mentorship programs. 

Dublin Food Chain is a collaborative initiative of the Irish Exporters Association and of four Dublin Local Enterprise 
Offices, which is ultimately a platform for sale of products. The Dublin Food Chain is part of an ongoing effort to harness the 
power of the 'collective' in order to ensure that companies from Dublinis well represented on the market. 

Ireland's Best Young Entrepreneur is another initiative of LEO. The local winners in 2015 face tough competition from 23 
other finalists, emerging from eight regional finals. The €100,000 investment fund is divided across four prizes:
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� Best New Idea (€20,000 investment);
� Best Start Up (€30,000 investment);
� Best Established Business (€30,000 investment);

 � Overall Winner of 'Ireland's Best Young Entrepreneur' (an additional €20,000 investment). 
International Development Ireland (IDI) – another institution we visited focuses on the practical implementation of 

projects, which underpin institutional/corporate development.  They achieve this through strengthening the institutions 
and underlying factors for success in areas including investment and export promotion, economic zones, innovation and 
R&D, banking, tourism, health and SME development.

In Moldova IDI has a project in supporting our government to develop and implement the policies in economy. The first 
research was directed to analyze the functionality of OSME. The IDI already gave feedback on this issue, as well as the 
directions, in which OSME should be developed.

The Digital Hub is an enterprise cluster for growing technology companies. Home to 98 established businesses and 
employing just over 700 people. The Digital Hub is the largest cluster of digital media, technology and Internet businesses in 
Ireland, providing a space for indigenous enterprises such as Athena Media, Maithú IT Solutions, Software Design and 
Sonru to scale and grow. Since the project inception, close to 200 companies have progressed through the enterprise 

cluster at the Digital Hub, generating thousands of skilled jobs. 
101 older people and 18 local businesses have progressed 
through the courses offered by Digital Hub so far.  

The D8 Surfers Club offers free digital training for residents in 
the Dublin 8 community who have never or infrequently used a 
computer, digital device or the Internet and who would benefit 
from basic digital skills training. The digital marketing for local 
SMEs programme, has seen small business in the local area 
learn about the digital economy and how simple digital 
marketing activities can help them promote their businesses 
online. Later in the year, the Digital Hub ran its first #Techmums 
programme, which aims to help mothers from local communi-
ties  get over their fear of technology by offering them free 
hands-on workshops and support in order to give them the 
confidence, skills and inspiration they need to take part in the 
digital revolution.

It was awesome to find out that in Ilac Shopping Centre is 
located the Business Information Centre (BIC), it is a public 
library  with a focus on business learning and development. The 
BIC organizes very often lectures with businessperson and 
professionals in business research and development. The 
admission is free of charge. The library holds an impressive 

capital of books and one million articles from 130 international business management journals.
Plato Dublin is a confidential business support network for owner managers of SMEs funded by the Local Enterprise 

Offices in the Dublin region. Plato is dedicated to the successful development of the small and medium enterprise (SME 
Sector). Through a unique partnership with large ‘parent’ companies and the Local Enterprise Offices, Plato provides SMEs 
with a confidential support service, facilitated group learning, specialist expertise and advice, networking opportunities 

Ireland is home to 9 of the world's top 10 medical technology 
companies such as Boston Scientific & Medtronic;

Ireland is home to 8 of the top pharma/bio companies such 
as Pfizer & Amgen;

Ireland is home to 10 top 'born on the internet' companies 
such as Google & Facebook;

Ireland has the lowest corporation tax rate in Europe at 
12.5%;

In Ireland companies can avail of a 25% tax credit against 
research & development costs;

Ireland has double taxation agreements with over 60 
countries including every major trading partner.

INTERESTING FACTS ABOUT IRELAND 
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and business development training. 
Every year Plato runs a development programme, which lasts 18 months. Participants are formed into a number of 

groups based in various locations and each group meets for 3 hours every month to discuss their business issues. Each group 
typically contains 12-15 like-minded and ambitious owner managers who wants to develop both their own skills and the 
success of their business.  

We met six owner managers who told about their experience in Plato and what advantages they received through this 
program. For example, one owner manager started in 1984 with 100 euro a small startup. Then, it joined Plato in 1994 and 
IBM Company supported it in development and nowadays in this company are 100 employees. It is interested in 
collaboration with Moldova for importing some products, which are missing on the Irish market. 

As well, we had a brief discussion with ‘parent company’ who shared with us the advantages to support small businesses, 
in order to know their needs and together find a solution or even the solution could be found in the “parent company” 
inside.

A program, which surprised us a lot, called ConnectIreland, is an innovative way to create new jobs in Ireland by 
harnessing the power of the global Diaspora – at home and abroad. Their mission is to attract foreign companies that are 
expanding internationally to Ireland through ordinary people – creating jobs and securing the future of the Irish economy. 
The Irish Government provides financial rewards to those that attract new, sustainable jobs into the country. One needs to 
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register on their web site, to find a company that would like to come to Ireland and for each created job place, as a connector 
one receives a reward of 1,500 Euro. Nowadays ConnectIreland has around 60 000 of connectors. The State rewards 
ConnectIreland for each brought company in Ireland with an average of 4000 Euro.

Irish Abroad Unit was established in 2004 following an announcement by the Irish Minister of Foreign Affairs. The Irish 
Abroad Unit is a dedicated Unit within the Department of Foreign Affairs and Trade and coordinates the provision of services 
to Irish emigrants across the globe and administers financial support to organizations in the voluntary sector engaged in the 
delivery of services to Irish emigrants.

The first Global Irish Economic Forum was held in 2009 and since then each 2 years around 270 members of the Network 
members attended the Global Irish Economic Forum in Dublin, where the overall focus of the Forum was creating the right 
conditions for job creation in Ireland.

The main role of the Chamber of Commerce 
from Dublin is helping the companies, which 
would like to export outside their products. The 
Chamber implements Erasmus program for 
youth. As well, the Chamber encouraged the 
women to advance in business through a 
program supported by EU. As the Chamber is not 
financed by the State, the membership costs 
500-5000 Euro per year. 

Our host from the Chamber affirmed that 
many American offshore companies are located 
in Ireland due to a very smooth taxation system. 
Recently, at EU level was approved to equalize 
the corporation tax rate (in Ireland is the lowest -
12.5%, in other European countries it is 20%). 
This will be crucial for Irish economy taking into 
account that many investors would like to retract 
their companies from Ireland.

The visit to Trinity College within University 
of Dublin was amazing. Trinity College Dublin is recognized internationally as Ireland's premier university and as one of the 
world's leading research-intensive universities. Founded in 1592 on the general pattern of the ancient colleges at Oxford 
and Cambridge, it is the oldest university in Ireland and one of the older universities of Western Europe. Students benefit 
from a scholar teacher model where they have the opportunity of being taught by world-leading experts in their field. 

The Trinity College is situated on 78th place taking into account the quality of studying. There are 839 academic staff and 
17000 of students. On the territory of campus have been launched 50 companies, with 450 of innovations and patents such 
as IdentiGen – an innovation that could easily identify the origin of any product. Trinity has produced more entrepreneurs 
than any other university in Europe over the last five years. 

Irish Small and Medium Entreprise Association (ISME) is the only independent representative association for Small and 
Medium Enterprises and currently has in excess of 9,500 members nationwide. Uniquely in Ireland, ISME is independent of 
big business, big banks and government and gives voice to the issues facing SME owner-managers. 

ISME is owned, funded and managed by SME owner-managers, representing the sector through its almost 9,500 
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members. Therefore, they can rightly claim to be the true independent voice of the Irish SME. ISME is a nonprofit 
membership organization. ISME provides training specifically designed for and delivered to SMEs, offering practical tools 
that can be implemented immediately in your company, as well as mentoring. During 2015, ISME provided 2500 trainings.  

The membership per year for one company with 1-10 employees constitutes 425 euro, for a company with 10-20 
employees is 530 Euro.

Our delegation was impressed with the huge opportunities and services provided in Ireland for the SMEs sector. The 
professionalism and the openness of the companies' representatives we met surprised us a lot. For some minutes some of 

us would like to live in Ireland. However, we decided to come back home and try to implement at least a few of the things that 
we saw in Ireland.”

Written by
Ana Ciurac, Project Assistant, Migration and Development Programme, IOM 
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STUDY VISIT TO IRELAND. FEEDBACK FROM PARTICIPANTS

“Overall, the visit went successfully and dynamically. For me it was interesting the experience of business consulting institutions 
in working with SME sector. It has also been captivating to observe the Irish experience in supporting beginner entrepreneurs. 
During the visit, the delegation got acquainted with the current Irish government programs in supporting the development of 
SMEs. It is very important that the Irish Government is funding several projects aimed at creating and developing small 
businesses.”

Alexandra Martinenco, Chamber of Commerce and Industry of Transnistria Region

"I consider that the visit was very useful and informative. In Ireland 
there is a good experience in working with start-ups and promoting 
business development system for both beginner entrepreneurs, and 
for advance businesses.

I was impressed by the Irish patriotism and attitude of the state 
(government) in creating the conditions for business development.
In addition, in Ireland exists an easygoing public-private partnership in 
development of business environment. The interests of people, 
especially of the beginner entrepreneurs  are on the first place on 
agenda of governmental institutions, ministries, public organizations 
and private companies. Everything is done to encourage people to 
engage in business, especially in a modern and innovative one.”

Tatiana Batuschina, Founder and President
Board of the International Centre for the Advancement of Women in Business (ICAWB)

"During the visit at the technological and entrepreneurial campus of Trinity College I 
obtained extensive experience that will be offered to higher education institutions in 
Transnistria Region. I saw a clear example of partnership between educational institu-
tions and businesses.

I learned about youth programs, the network of women entrepreneurs, and about 
the organization of Global Economic Forum.

I was impressed by the Business Information Center, which enables beginner 
business persons and entrepreneurs to select all kind of necessary information for them 
as well to find very easy all the web sites regarding business environment.”

Valentina Procova, director of LLC Leasing- Realt from Tiraspol
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FIRST INTERNATIONAL ACADEMIC SEMINAR “CONTEMPORARY MIGRATION PROCESSES” HELD IN 
TIRASPOL 

On 17 December 2015,an International Academic Seminar “Contemporary Migration Processes” was organized for the 
first time in Tiraspol. The seminar aimed at improving the links and increasing the confidence between the academic and 
research community from both banks of the Nistru River. This is to contribute to the development of an Extended Migration 
Profile (EMP) methodology adjusted to the needs of the Transnistria Region, and, eventually, to piloting of a migration 
profile for the Region, which would become a unique practice at both local and international levels. 

The seminar was organized with the help of academics and 
experts from both banks of the Nistru River, including a Mrs. 
Olga Choudinovskikh, Senior International Expert in Migration 
Statistics. The expert teams' partnership was set up by the IOM 
Mission to Moldova to support the joint efforts of assessing 
and obtaining reliable and internationally comparable 
statistical and analytical migration data to contribute to the 
development of the EMP for both banks, and, consequently, 
evidence-based polices with relevance for the Transnistria 
region. 

The event was held at the Tiraspol University “T. G. 
Shevchenko” and gathered around 50 representatives of the 
academic and research community from Russia, Ukraine, Moldova and the Transnistria Region, who exchanged opinions on 
the premisesand consequences of the migration phenomenon in the European and CIS regions. 

The one-day seminar included a morning plenary session and four afternoon thematic panels. 
The plenary session started with the opening speeches of Mrs. Ekaterina Dorodnova, the Political Counsellor of the EU 

Delegation to Moldova, Mr. Antonio Polosa, the Chief of theIOM Mission to Moldova, as well as Tiraspol University 
representatives – Mrs. Irina Stratievskaia, Prorector and Mrs. Elena Bobkova, the Dean of the Faculty of Social Sciences. 

In this context, Mr. Antonio Polosa welcomed the organization of such events that “are a platform for international and 
regional exchange, and can potentially advance further cooperation and knowledge exchange”. He explained: “Migration 
trends and phenomenon in their challenging diversity cannot be managed by any single country alone – and we can all learn 
from each other's best practices and successes”. 

Seminar's panels aimed at discussing the characteristics of the contemporary migration processes and their impact on 
society's development; diaspora's particularities and faced issues; methods for researching and regulating the migration 
processes, including the mechanisms of migration data collection, analysis and use. 

Additionally, the Awards Ceremony of the Open Contest for the Best Research Paper on Migration was held. Read more 
about it in the next article. 

All the research papers presented and discussed during the seminar will be compiled into a collection of articles that will 
be disseminated to academics, researchers and officials from both banks of the Nistru River, as well as other stakeholders. 
In the timeframe of the project, other two Migration Data and Policy Planning Seminars are going to be organized, with the 
participation of the both banks' academics, experts and, possibly, officials to ensure better migration data production, 
exchange and use, as well as greater migration policy coherence at both national and local levels, including the Transnistria 
Region. 
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FIRST OPEN CONTEST FOR THE BEST RESEARCH PAPER ON MIGRATION INVOLVING STUDENTS AND YOUNG 
RESEARCHERS FROM BOTH BANKS OF THE NISTRU RIVER
In order to educate a new generation of researchers in the field of migration from both banks of the Nistru River, an Open Contest for the Best Research 

Paper on Migration was held within the framework of the project, about which is the present newsletter. 
Therefore, a call for research papers was launched by the IOM Mission to Moldova and was open from September to November 2015. As a result, 

the contest gathered more than twenty papers on migration from high school and university students, as well as young researchers, enrolled in 
Bachelor's, Master and PhD study programs on both banks of the Nistru River and abroad taught at the Tiraspol University “T.G Shevchenko”, Moldova 
State University, Academy of Economic Studies of Moldova, Georgetown University in Washington D.C. (Columbia District, USA), Johannes Gutenberg 
University of Mainz (Germany) etc.

The competing research papers were judged by a Selection Committee, comprised of academics from the Transnistria Region, IOM representatives 
and experts, as well as a Senior International Expert in Migration Statistics against a set of assessment criteria evaluating the quality, originality and 
topicality of the papers. 

As a result, some of the winning research papers were presented during an awarding ceremony held as part of the First International Academic 
“Contemporary Migration Processes” held on 17 December 2015, in Tiraspol. All participants received diplomas of achievement and book as prizes, 
while the winners of the contest received also cash prizes. The main awards ceremony was organized in Chisinau on 28 December 2015 for the 
contestants that couldn't attend the first International Academic Seminar. 

The young researchers who won awards were as follows: 
3rd Place: 

Andrei Topal, student of the Faculty of Natural Sciences, Tiraspol University “T. G. Shevchenko”, with the research paper “Return labor 
migration: perspectives on gained skills and resources in the field of business development”; 

Daniela Groza-Josanu, student, Law Faculty, Moldova State University, Chisinau with the research paper “Migration of parents for work 
purposes: between solving the issue of poverty and failed childhood”; 

Vladislav Sokolov, student of the Faculty of Natural Sciences, Tiraspol University “T. G. Shevchenko”, with the research paper “Impact of 
migration on migrants' families in urban and rural localities: research of concrete case studies”;

Vadim Cujba, Senior Researcher at the Economic thinking, Demography and Geoeconomy Department of the Academy of Economic Studies 
of Moldova, with the research paper “Impact of migration on the evolution of Moldova's urban population”;

Tatiana Sava, Student of the Faculty of Pedagogy, Tiraspol University “T. G. Shevchenko” with the research paper “The Children of Migrants: 
problems and questions”;

2nd Place: 
Irina Kondratenko, Associate Professor at the Department of Psychology, Tiraspol University “T. G. Shevchenko”, Tiraspol with the research 

paper “Students' perception about labor migration”;
Daniela Buraga, student,  Faculty of International Relations, Political Sciences and Public Administration, Moldova State University, Chisinau 

with the research paper “Impact of migration on my village”; 
Eugeniu Burdelinii, PhD researcher, Fellow at the Edmund A. Walsh School of Foreign Affairs, Institute for the Study of International 

Migration, Georgetown university, Washington D. C., USA with the research paper 
“Moldovan labor migrants returning as 'agents of change': certain difficulties related to 
their return and reintegration when coming back from the EU to Moldova”;

1st Place:
Adriana Celan, student of the Faculty of the International Relations and Political 

Sciences and Public Administration, Moldova State University, Chisinau, with the research 
paper “The Return of Elderly Migrants: causes and challenges”. 

The paper which won the first place, as well as summaries of the other winning 
research papers, will be included in the collection of articles compiled following the First 
international academic and migration policy seminar “Contemporary migration 
processes”.

In order to continue encouraging more students and young researchers from both 
banks of the Nistru River to research the migration topic, a second edition of the Open Contest for the Best Research Paper on Migration will be 
organized in December 2016. 
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SUPPORT TO VULNERABLE PERSONS AFFECTED BY MIGRATION AND AT RISK IN TRANSNISTRIA REGION
Within the framework of the project, to which is dedicated this newsl tter,  is provided to the vulnerable layers of population of 
Transnistria Region, that are affected by migration, or that are at risk. The activities of this component aim at identifying victims of trafficking in 
human beings and persons at risk, at reintegrating victims and at finding jobs for returning migrants, and are implemented together with the 
activities of the projects of the International Organization for Migration within the program on combating trafficking in human beings in 
Transnistria Region, implemented with the support of the Ministry of Foreign Affairs of Norway and Swedish charity organization 
Lakarmissionen. The on-site activities are implemented through the civil society organizations in combating trafficking in human beings, 
specifically the organization for the protection of the social-economic and cultural human, family and child rights “Vzaimodejstvije” and the 
Centre for social and legal innovations “Jenskije initiativy”.

“Vzaimodeistvije” conducts a lot of work in preventing these anti-social phenomena by means of two free telephone lines in Transnistria 
Region: Hotline for the prevention of trafficking in human beings and illegal migration 080088888 and the Trust line on domestic violence 
080099800, as well as by means of the mass-media and social media. In 2015, 785 calls were made to the Hotline, of which 106 were counseling 
on urgent cases, 9 of which were started in 2015. An urgent case is a file with personal data and an individual plan for returning and reintegrating 
the victim. The information is strictly confidential. The operators of the Trust line received 1341 calls, of which 479 – counseling provided to 
victims of domestic violence and their families by telephone (anonymously) and 276 calls referred to the 79 started emergency cases. In January-
December 2015, 160 calls received at the Hotline and the Trust line asked for support in remedying different legal issues. 23 calls were received at 
the Hotline, 137 calls at the Trust line. The telephone lines operators, in their turn, coordinate the referral of incoming requests and emergency 
cases, using professional links, established and strengthened in the course of ten years, with non-governmental organizations and local 
authorities. 

Special attention is paid to providing emergency support to victims, counseling on the risks of trafficking in human beings and domestic 
violence, social support: from identification until the completion of the reintegration process in line with international standards for providing 
support to victims of trafficking in human beings and violence. During reintegration, beneficiaries receive different kinds of social support and 
monitoring; counseling by a psychologist; counseling by a lawyer; support in getting identification documents; support in repatriation; 
placement of beneficiaries in difficulty in crisis centers; purchasing of medications; support in medical tests and treatment; purchase of food 
products; purchase of goods and services for household and family needs; purchasing school supplies; payment of transportation expenses; 
payment of legal services; purchasing of clothes and shoes; studying at professional trainings; support in getting a job; support in paperwork for 
pensions and social benefits; support in getting enrolled into education institutions. In 2015, the not for profit partnership “Jenskie initiativy” 
provided support to 257 beneficiaries, of which 106 persons – victims of domestic violence; 16 persons – victims of trafficking in human beings; 
26 persons – migrants in difficulty; 9 persons – domestic violence perpetrators that asked for help; 32 persons – minor children without parental 
care or adult custody; 68 persons in difficulty that needed help.

Experience shows that victims of trafficking in human beings and domestic violence do not want to turn to the police for help, for various 
reasons, preferring to call on the social services. Alternative opportunities for initial contact with the victims of trafficking in human beings and 
domestic violence increases chances of accessing assistance, at least at the initial phase. There is still no regulatory-legal mechanism in 
Transnistria Region connecting state bodies and NGOs for ensuring appropriate protection and reintegration of victims of trafficking in human 
beings and domestic violence, in spite of the fact that local legislation on preventing trafficking in human beings provides for the existence of 
such a mechanism. 

In October 2015, a partnership agreement between the partner non-governmental organizations was signed: within the framework of joint 
activities, timely qualified and complex social assistance to victims of trafficking in human beings and domestic violence had to be provided. The 
staff of the organizations are continuously undergoing specialized trainings that focus on providing assistance to victims of trafficking in human 
beings and domestic violence and specifically on topics as follows: “Psychological and social assistance to victims of sexual violence”, “Working 
with domestic violence perpetrators”. Besides professional workshops, the staff members also undergo personal development trainings, for 
instance “How to manage to live and work effectively?”

The partners initiate and participate in working meetings with the representatives of state bodies and non-governmental organizations, with 
journalists, experts, representatives of international organizations and donors.

           Organization for the protection of social-economic and 
cultural human, family and child rights“Vzaimodeistvije” 

and Center of social and legal innovations “Jenskie initiativy”.

e support

SUPPORT



OMNIPRESENCE AND SUPPORT ACTIONS
Thanks to the EU-funded project “Supporting the implementation of the migration and development component of the 
EU-Moldova Mobility Partnership and harnessing its benefits for the residents of the Transnistria Region of the Republic of 
Moldova”, financed by the European Union, IOM Mission to Moldova was able to participate in different events and 
promote its activities and projects, particularly the EU-funded ones. At the end of this newsletter, let us recap the major 
events: 

    the United Nations Fair, which took place on the 24 October 2015 at the Chisinau National 
Library, and during which to mark the 70th anniversary of the foundation of the United Nations, 
all the UN agencies, including IOM, presented their activities and projects; 

   the Winter Bazaar, which took place on 6 December 2015, at 
MoldExpo, Chisinau. At the bazaar IOM, Mission to Moldova was 
present as part of the United Nation Country Team (UNCT) in a common space together with the 
other UN agencies, and with a separate booth where besides promoting its activities, the 
beneficiaries from the shelters for victims of violence and trafficking/NGOs IOM supports had the 
chance to sell their handmade products; 

     the Annual Women Forum, organized on the 19 December 2015 in Chisinau by the National 
Platform of the Moldovan Women. The purpose of the event was to create an environment for 
discussion about the opportunities for women empowerment. IOM Moldova provided support 
for the participation in the event of women business leaders/activists from the Transnistria 
Region. 

OMNIPRESENCE



CALENDAR

Enhancing the capacity of the national and local Small and Medium Enterprises support 
structures to comprehensively cater the needs of returning migrant workers entrepreneurs

1) Meeting and coordinating with the Organization for Small and Medium Enterprises to up-grade the 
businessportal.md to include also the relevant service providers based in the Transnistria Region and 
serve the needs of the entrepreneurs from that area and of returning migrant workers, youth and 
women entrepreneurs;

2) Planning the next joint networking and capacity building workshop for both sides of the Nistru River. 

II

Promoting the expansion of the PARE 1+1 Program to the Transnistria Region 

1) Meeting and coordinating with Ministry of Economy and Organization for Small and Medium 

Enterprises the plans and the methodology of this activity;

2) Establishing the partnership and cooperation with Ministry of Economy and Organization for Small 

and Medium Enterprises, and their counterparts from the Transnistria Region;

3) Planning the conference for promoting the PARE program in the Transnistria Region. 

IIII

Work on Migration DataIIIIII

1) Launch of the Diaspora mapping field work, with the first online survey with the diaspora 

members and the first study trip in Russia, Moscow;

2)Work on the Indicators for the Extended Migration Profile.

 

IVIV Ongoing Support Programs

1) Organizing the Networking Event for Returning Migrants Beneficiaries;

2) Publishing and disseminating of “Success stories” brochures. 



IOM Mission to Moldova

36/1, Ciuflea str., Chisinau
tel. +373 22 232940/41 
www.iom.md
email: iomchisinau@iom.int

Ghenadie Cretu,
Migration and Development 
Project Coordinator
gcretu@iom.int

Delegation of the European Union to 
the Republic of Moldova

12, Kogalniceanu str., Chisinau
Tel. +373 22 505210 
www.eeas.europa.eu/delegations/moldova

Jarek M. Domański,
Project Manager 
Confidence Building Measures
jarek.domanski@eeas.europa.eu

The contents of this publication are the sole responsibility of International Organisation for Migration  and can in 
no way be taken to reflect the views of the European Union.

Project funded by 
the European Union
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